
 

Career Profile: Dr. Diane Blankenship, Ed.D., CPRP  

 

Job title and description:   

Professor at Frostburg State University.  I teach classes in the recreation program core from 

freshmen level to graduate level.  My specialty is leadership, research methods and senior 

seminar (a transitional class for students preparing for their internship and the profession).   

What led you to your career in Parks and Recreation? 

I discovered the profession in high school through my employment as a Girl Scout Waterfront 

staff at the age of 16.  I was searching for a focus in my college and asked other staff members 

what their major was in college.  The camp director told me about Parks and Recreation.   

What skills, experience and qualifications are necessary for you to do your job? 

As an educator, a doctorates degree in the field.  It also helped that I had almost 25 years’ 

experience in the field before I entered higher education.  I worked at camps, pools, coached 

swim teams, worked as a Recreation Therapist, and 9 years as a recreation specialist for the 

Department of the Army in Germany and in the United States.  I also worked as at public 

recreation agencies while working on my Ph.D.   

Here are the necessary skills I see that are important (were for me and are important for my 

students transitioning from education to the profession) 

1.  Programming: hands-on experiences in various settings and leadership roles with a variety of 

people.  This is the foundation of their careers and professional development to learn the 

industry from the ground up!  Everyone picks up trash! 



2.  Personnel Management: they quickly are in charge and supervise volunteers, other staff, 

have to follow policies and procedures and many are involved with the hiring process of paid 

staff and volunteers. 

3.  Some foundational financial management experience of knowledge; budgeting, location of 

alternative resources, doing more with less or no budget, costing out a program for break even 

and so on.  Many are financial wrecks personally and lack the skill to do this professionally. 

4.  Marketing!  This is critical – they need to understand the process and timeline of what to do 

when, how, and where.  They are the technology generation but cannot apply the technology 

beyond casual recreational use.  I was shocked to see they lacked this knowledge.  Many are 

charged with setting up agency or program Facebook, twitter, Instagram, or event pages and 

have no idea how to do it.  The other use of technology is critical is publisher, excel and so on.  

These are foundational skills to do their job. 

5.  Time Management: I see too much last minute and that does not work in the industry.  

Planning and working the plan is something necessary for professional success and meeting the 

mission of the organization. 

6.  Interpersonal communication skills – if a person cannot interact with people, they are not a 

good fit for the career. 

7.  Decision making and viewing an issue from different perspectives.  The helicopter Mom 

phenomenon is producing many young people who lack decision making abilities.  They have 

been trained to let Mom make the decision and deal with the consequences.  Not good! 

These were all critical skills I had to master as a young professional working for the Department 

of the Army in my 20’s.  Luckily I had marketing, accounting, personnel management classes in 

college with my management minor.  I had great recreation classes filled with hands-on service 

learning or experiential learning which I provide as well for my students to build their skills, 

competencies, knowledge and confidence. 

What challenges do you face in your job? 

The primary challenge I face in academia is lack of support and understanding of the 

developmental process we move students through to prepare them for their career.  I am in the 

College of Education and people lack understanding of our industry and global market for our 

students.  I have tried to educate my chain of command but they are so stuck on their Maryland 

education model they cannot wrap their arms around the recreation.  This is manageable and I 

still achieve my goals and objectives for my students. 



My challenges for professional development support is just an opportunity for me to 

demonstrate to students how to be financially creative and figure out how to do more with less 

financial resources.  I love a good challenge to get my creative juices going. 

What is the most rewarding aspect of your career? 

Being able to positively impact a student’s life one at a time and see them mature to amazing 

young professionals.  I develop long term relationships with my alumni and use my network to 

engage alumni in taking on interns to help raise the next generation of professionals! 

What advice do you have for job seekers interested in your position? 

Get a diversified work experience before pursuing an advance degree.  There are too many 

educators that are education rich and experience poor.  They teach theory but are clueless on 

what the real world is about in the profession.  Use the CPRP content areas as a road map to 

develop their professional skills and competencies.  Just because it is not part of their job does 

not mean they ignore the skill, I always recommend that my alumni struggling with 

development use the CPRP as a road map to work on gaining experiences within their agency.  

Show interest, ask questions, and yes volunteer your time to build skills. 

How has NRPA helped you in your career? 

NRPA has been a lifeline for me since the 1980’s when Dean Tice was the executive director and 

his interest in military recreation professionals like myself living overseas.  I love attending 

congress and trainings – I even learned how to set up an Instagram account this year!  My 

involvement with the CPRP committees are also life lines for me too.  I learn so much from the 

interaction and LOVE meeting people from around the US and learning about their community, 

agency, strategies, and programs.  I am geographically isolated from the mainstream of the 

profession and NRPA keeps me in the loop and engaged.  I love having the opportunity to 

volunteer my time to try to pay back the organization for their dedication and time back when I 

was a young professional living in Germany.  I am never too old to learn something from every 

person I interact with through NRPA. 

 


